
PRACTICAL INFORMATION 

How to get a learning styles profile:

• Visit www.learningstyles.net;

• Under ’Assessments’ choose BE;

• The price is $ 5 (you can use your credit card);

• You get your personal profile and 10+ pages of 
individual advice.

Further learning styles materials (free and in English):
Visit WWW.LSLAB.DK – click ‘ENGLISH’ (bottom left).
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How different we are!

• I often read more than one book at a time.

• I prefer to listen to music when I work.

• I make to-do lists and tick off the tasks as I have 

completed them.

• I am an early bird and work well in the morning.

• I prefer to sit in a soft chair or lie in a sofa when 

working.
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Program

• What is Learning Styles and why use Learning Styles?

• How to use Learning Styles in 

i. Teaching

ii. Supervision

• What did you experience LS-wise in this presentation?
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Learning objectives

To enable the participants to:

• Understand the overall concept of learning styles –

its foundation and relation to constructivism and 

central brain functions.

• Understand how the audience can benefit from a 

lecture that caters for different learning styles.

• Use simple learning styles tools. 
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• Et spørgsmål man aldrig bør stille
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s • ”Are there any questions”?

• Never ask this question –
unless you defenitely do not 
want questions.

• Encourage people to ask 
when they need to.
(We’ll get back to the 
persistent questioners.)



What is learning styles

The concept - its content and foundation
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Ways to use learning styles (1)

Teaching materials
and sequences: 

didactics.

Key to self reflexion and 
meta cognition.
Key to individual

strategies.

Working / learning conditions: 
the immediate surroundings
and the sociological setup.

Learning styles: a key to self insight and mutual understanding.

A strong tool in your toolkit.
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Learning styles – definition

• The way in which each individual

• Concentrates on new (and, thus, often

difficult) information;

• Absorbs this information;

• Processes it so it becomes knowledge;

• Stores this knowledge;

• Retains and uses this knowledge again.

+
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What is the scope of learning styles?

• The cognitive process – building up knowledge.

• But of course there are other elements in the 
learning process, e.g.

• Foreknowledge / experience,

• Motivation – in the broad, fundamental sense of 
will, inclination, desire to learn,

• Major feelings – joy, sorrow, stress, etc.,

• People’s socio-economic background, etc.,

• The body (diet, exercise, sleep, etc.),

• The encounter with ’the good teacher’.





20 elements (28 variables) that can have a positive

impact on our learning – that is if we are allowed to 

use and to follow our preferences.

If we are forced to use ways of learning that are not 

compatible with our preferences, the impact will be 

negative. 

Clear connection to the concept of 

appreciative pedagogy.
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Physiological elements

• Biological elements that
deternine one’s ability
to remain alert in 
learning and working
environments.
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Environmental elements

• Factors of the physical 
environment (immediate 
surroundings) that
affect one’s ability to 
concentrate for extended 
periods of time.
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Perceptual elements

• One’s preference when 
absorbing or retaining new 
and complex information 
efficiently – and when 
recalling the knowledge
constructed.
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Psychological elements

• One’s inclination for 
processing new and 
complex information, 
making decisions 
and solving problems.
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Emotional elements

• The preferences that
influence how one
goes about
completing
challenging and 
complex tasks.
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Sociological elements

• Preferred ways of 
learning and interacting
effectively with others.



Dunn’s og Dunn’s læringsstilsmodel
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THINK – PAIR - SHARE

• For 48 secs everybody thinks
of two items that he / she finds
stupid, interesting, new…

• Share your two items with the 
person sitting next to you: 
Talk for 2 minutes. 

• More activities: Idébank – www.asb.dk/lslab. 
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Learning styles from a 
constructivist perspective

• The focus on the individual learner and the 
uniqueness of his / her learning process is in 
complete accordance with the constructivist 
maxime that

• Everybody constructs knowledge in an entirely 
individual process.

• However, this focus is contradicted by the use of 
the term ‘information’ throughout the original Dunn 
and Dunn definition.

• Therefore the shift from ‘information’ to ‘knowledge’ 
is crucial: Learning styles is more than rote learning.
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Learning styles – definition

• The way in which each individual

• Concentrates on new (and, thus, often

difficult) information;

• Absorbs this information;

• Processes it so it becomes knowledge;

• Stores this knowledge;

• Retains and uses this knowledge again.

+
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LS & the brain (1)

• According to Dr. Armin Thies, Yale, the concept of 
LS fits primary psychological functions of the brain:

• The arousal function

• The executive functions

• The processing function
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LS & the brain (2)

• The arousal function – maintaining cortical tone & 
energy; sustaining comfort & homeostasis.

• The executive functions – motivation, initiation, 
organization, monitoring of performance, behaviour
control.

• The processing function – methods of learning/ 
cognitive activity: sources of information; methods
of rehearsal, processing of information, storage and 
retrieval. 
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LS & the brain (3)

• The elements of BE support the three functions:

• Arousal function: sound, temperature, light, 
design, intake, time of day;

• The executive function: motivation, impulsive 
/ reflective, mobility, task persistence, structure, 
conformity, design;

• The processing function: analytic/global, all 
perceptual elements & all sociological elements.
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LS & the brain (4)

Arousal
function

Executive
functions

Processing
function





Learning styles in teaching
and supervision

How to use the concept
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Learning styles in teaching
and learning (1)

• All freshmen are introduced to learning styles and 
offered a free profile plus a follow-up counseling 
session.

• We stress the fact that the students themselves 
are responsible for utilizing the concept and finding 
suitable strategies for themselves.

• At Danish universities teachers cannot be forced 
into using a certain didactic approach; they have 
the right to choose the methodology they prefer. 
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Learning styles in teaching and learning (2)

• Assistant professors are introduced to learning
styles in their mandatory pedagogical course.

• All other teachers are offered optional in-service 
training.
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Dunn’s og Dunn’s læringsstilsmodel

Frequency: applies to approx. 70 
% of all adults

Less than 15 % of 
all adults are
auditory; men in 
particular are non-
auditory.

Information 
processing – adults: 
55 % are global, 
28 % are analytic, 
17 % are integrated. 
Teachers: 66 % are
analytic.

How to facilitate learning with learning styles
– the basics
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Learning styles in 1 : 1 
supervision / mentoring

• The ground rules are laid out in the supervisor’s

memo: alignment of expectations, e.g. deadlines.

• Students are requested to tell their supervisor 

what their learning styles preferences are.

• Student and supervisor reach mutuel agreement 

on how to proceed in this process.
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Benefits and outcomes of 
learning styles

• Knowledge of learning styles opens one’s eyes for 
the necessity of teaching in new ways.

• Learning styles lead to respect and tolerance.

• Offers a common language for the teaching 
discourse between teachers / teachers and students.

• Make lots and lots of teaching problems vanish 
into thin air – most problems are not personal, but 
based on the students’ different ways of learning.

• Offers a strong support for lifelong learning and for 
success in the professional (and private) lives of 
our students and graduates.



© OL – KML 

What did we do learning styles wise?

• The whole PowerPoint presentation was made on
the basis of learning styles principles.

• All senses were catered for. 

• Our way of presenting / the whole discourse was a 
combination of analytic and global delivery.

• We encouraged you to live out your preferences.

• That’s it folks! 

• It is not difficult.

• It pays.
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