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Abstract 

Members of Parliament are accountable to both their district and party. Consequently, they have to 

balance their responsiveness to these competing principals when their preferences diverge. Existing 

research on this representational dilemma focus mostly on the role of political institutions, whereas 

we offer a new individual-level explanation: Pre-parliamentary party careers. We show, using 

sequence analysis, that there are three ideal typical pre-parliamentary career paths: the party local, 

the party functionary, and the party civilian. We further show that the share of party locals has 

increased over time at the expense of party civilians in the Danish Parliament, and that party locals 

are more likely to diverge from the party’s position when it is unpopular among their constituents. 

These findings corroborate existing evidence of political professionalization in parliamentary 

democracies, but they also suggest that professionalization may be associated with a localization of 

politics leading to more rather than less constituency representation. 
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Introduction 

In parliamentary democracies, political parties provide the main linkage between state and society 

as they aggregate interests, recruit candidates, mobilize voters, and organize power within 

legislatures. However, even though most candidates are elected under a party label, they also 

receive a personal mandate that connects them directly to the voters in their district. MPs therefore 

serve two principals – the party and their constituents – and the system of representation depends on 

how MPs respond to the potentially conflicting demands of these principals. MPs may serve as 

loyal party representatives assisting parties in communicating a unified position to voters and 

realizing it through legislative negotiations and votes. This behavior is consistent with the 

responsible party model (APSA 1950) in which political parties, as opposed to individual 

candidates, constitute the main accountability mechanism (Converse and Pierce 1986). MPs may 

also represent their constituents by voicing their interests in the public debate as well as within the 

party and parliament. Such behavior strengthens the accountability linkage between the individual 

representative and the local constituency (Mayhew 1974). As such, the way MPs balance the 

demands from their different principals determines the way democratic representation works. 

The normative importance of how elected representatives strike this balance is reflected in 

the large number of seminal studies that have focused on the topic theoretically and empirically 

(Cain, Ferejohn, and Fiorina 1987; Carey and Shugart 1995; Cox and McCubbins 1993; Miller and 

Stokes 1963). Furthermore, a vast comparative literature has analyzed the determinants of this 

behavior systematically by focusing on how the incentive to focus on the district varies with 

contextual factors, such as electoral rules (André and Depauw 2013; André, Depauw, and Martin 

2015; Heitshusen, Young, and Wood 2005; Selb and Lutz 2015; Stratmann and Baur 2002), party 

organizational rules (Bøggild and Pedersen 2018; Hazan and Rahat 2010), and district 

characteristics (Harden 2013; Tromborg and Schwindt-Bayer, 2018). However, the findings are 
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mixed, and the dominant contextual explanations have become increasingly contested. This has led 

to the call for a stronger micro-level logic of party unity and defection to improve our understanding 

of representation (Tavits 2009: 795). Accordingly, an emerging literature is making headway in 

uncovering some of the individual-level determinants of representative behavior (Willumsen and 

Goetz 2017; Keena and Knight-Finley 2018; O’Grady 2018; Ohmura et al. 2018). The purpose of 

this paper is to contribute to this research and the broader literature on representation, both 

theoretically and empirically.  

Theoretically, we suggest that a key micro-level explanation of how MPs balance the 

demands of their party and their constituency is the pre-parliamentary nature of the relationship 

between the MP and the party.1 We argue that the party route MPs follow on their way into the 

parliament influences their dependency on the party for realizing political goals, their need for party 

assistance in gathering information and taking a position, and their responsiveness to district voter 

preferences. Even though most MPs run as party candidates, the link between parties and MPs 

varies at the individual level in terms of how old MPs were when they first got involved with party 

politics, where in the party organization they were mainly active, and the duration of this activity 

(Ohmura et al. 2018). We argue that MPs who got involved with the party at a younger age and who 

worked in the national party organization before winning national office tend to have stronger links 

to the national party leadership and will be more likely to take public issue positions that are 

                                                           
1 Our argument is consistent with Keena and Knight-Finley’s (2018) finding that US Senators are 

more likely to diverge from their party’s position when they have previously held gubernatorial 

office. Furthermore, Ohmura et al. (2018) show that pre-parliamentary party careers matter for 

career success after entry into the parliament and Bailer et al. (2013) show that pre-parliamentary 

careers matter to attitudes towards representation and party loyalty.   
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congruent with those of their party. MPs who spend significant time in local politics, on the other 

hand, are more likely to build district connections, be knowledgeable about preferences in the 

district, and have a personal electoral platform. Consequently, such MPs are more likely to take 

positions closer to the preferences of their district voters.  

The article makes two empirical contributions through two related analyses. In the first 

analysis, we include data that allow us to study the timing, order, and duration of different types of 

party positions on the route towards winning the first seat in parliament. Specifically, we have 

collected biographical data on all Danish MPs who were elected for the first time around 1960 and 

20102 (n= 401) and use sequence analysis to explore their pre-parliamentary party career paths. 

This analysis suggests that there are three types of pre-parliamentary party careers among MPs: The 

route of the 1) party functionary, 2) party local, and 3) party civilian. Furthermore, the analysis 

shows that the share of party locals has increased over time while the share of party civilians is 

smaller than in 1960.  

In the second empirical analysis, we combine these biographical data with data on the 

positions of MPs and their constituents on 20 policy issues in 2015. For this, we utilize data derived 

from a highly representative (response rate 96 percent) Voting Advice Application from 2015 in 

which Danish MPs communicated their issue positions publically and directly to voters. We merge 

these data with original survey data on voter positions at the district level using Multilevel 

Regression and Poststratification (MRP) methods (Gelman and Little 1997; Bafumi and Gelman 

2006), which enables us to analyze the relationship between MP position taking, career paths, and 

                                                           
2 The time period covered for the 1960 cohort is 1957 to 1968. The time period covered for the 

2010 cohort is 2005 to 2015.  
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constituency preferences with unique data that are particularly well suited to measure each of the 

theoretical variables in our model. 

The results from the second empirical analysis reveal that party locals are more likely to 

diverge from their party in public than both party functionaries and party civilians, but only when 

district and party preferences are in conflict. On the other hand, when, district and party preferences 

are congruent, then there is almost perfect congruence between MP and party positions regardless 

of pre-parliamentary careers. These results are not only important because they provide a new 

micro-level explanation for how MPs balance district and party demands, but also because they 

suggest that the changing recruitment patterns may weaken the responsible party model at the 

national level but strengthen the district level system of representation.  

Even though a single case study necessitates caution regarding the generalizability of the 

results, Denmark is a promising case for testing the usefulness of sequence analysis and for 

establishing the relationship between pre-parliamentary party career paths and representation. 

Candidate selection in Denmark is generally decentralized (Bille 2001), the electoral threshold is 

low (2 %), and the number of parties high. These factors create opportunities for a variety of 

different routes into parliament among a relatively low number of Danish MPs (175). This variation 

can be challenging to cluster into meaningful ideal-typical pre-parliamentary party career paths, so 

because the sequence analysis works in this context, it is promising for future usage in other, less 

challenging contexts. The Danish case is further useful because the voting advice application data 

combined with simultaneous and parallel voter surveys provide a unique opportunity to analyze the 

representational consequences of variation in pre-parliamentary career paths.  
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Pre-parliamentary party careers and representation  

To date, only few systematic efforts have been made to link different career types in parliaments to 

MP behavior. However, Ohmura et al. (2018) have recently made some important headway in their 

study of MPs in the German Bundestag. They define a career as a “sequence of positions in which 

each position is characterized by the type, level, duration and the career stage at which it was held” 

(Ohmura et al. 2018: 174). With this definition in mind, the authors use sequence analysis on pre-

parliamentary career paths and find that the resulting career clusters are associated with subsequent 

career success in the Bundestag. Our paper builds on this study by 1) using sequence analysis in a 

different and more empirically challenging context, namely Denmark, 2) using the resulting pre-

parliamentary career clusters to analyze the temporal composition of pre-parliamentary career paths, 

and 3) analyzing whether MPs with different pre-parliamentary career paths balance the demands 

from their party and constituents in different ways. The rest of this section lays out our theoretical 

expectations about temporal changes in the composition of pre-parliamentary careers and the 

relationship between pre-parliamentary careers and representational styles.  

In line with existing literature, we expect that the patterns of pre-parliamentary party 

careers change over time (Fiers and Secker 2007). Politicians were mainly recruited from the 

societal elite until mass parties established routes into politics for workers and the middleclass. 

Mass parties hereby democratized parliamentary recruitment (Cotta and Best 2007: 13-14). During 

the transition from mass mobilization to catch-all politics (Kirchheimer 1966), where voters became 

increasingly volatile and parties sought to cater to these voters, communicative skills associated 

with professions such as law, journalism, and teaching became highly important to succeed as a 

politician (Cairney 2007). This process is still ongoing, but on top of this, political parties have 

developed a closer connection to the state through public subsidies (Katz and Mair 1995; van 

Biezen and Kopecký 2014), which means that a new professional career path as MP assistant or 
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political councilor has emerged within the party apparatus  (Cairney 2007; Narud and Valen 2008). 

Based on this account of societal mega-trends and related changes in parliamentary recruitment, we 

expect pre-parliamentary party careers to change over time, so that an increasing share of MPs are 

recruited among politicians entering politics at a young age and working professionally with politics 

in local legislatures or the party organization, whereas a smaller share of MPs are recruited among 

voters engaging with party politics at an older age after realizing a civil professional career outside 

politics.  

While previous research has identified temporal changes in recruitment with a rising 

number of professional politicians, only few studies have established how these pre-parliamentary 

career paths influence representative behavior (O’Grady 2018: 2), or examined how they influence 

MP responsiveness to the demands of the district and the party specifically (Bailer et al. 2013). We 

argue that at least three mechanisms may link pre-parliamentary career paths to the way in which 

MPs balance these potentially conflicting demands, namely 1) the local information mechanism, 2) 

the personal platform mechanism, and 3) the socialization mechanism. 

The local information mechanism links pre-parliamentary party careers to MP behavior 

because MPs need information about what their constituency’s preferences are in order be 

responsive to those preferences. An MP with a long pre-parliamentary career in local politics is 

more likely to have the necessary local network and the long-term built up knowledge of local 

preferences to navigate from (Keena and Knight-Finley 2018). They have also typically lived in the 

local constituency for many years, sharing experiences with the voters they represent (Mansbridge 

2011: 623; Tavits 2009). MPs who have not spent as much time in local politics, either because they 

have had careers outside of politics or because they have been engaged in national as opposed to 

local politics, will be less informed about local preference and less knowledgeable about crucial 
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issues and conflicts in the district. This will make responding to constituency preferences more 

difficult and less likely for them.  

The personal platform mechanism relates to how much the MP depends on the party for re-

election and career security. MPs with a long career in local politics have a chance to establish their 

name within the district, which can increase their name recognition and electoral support (Kam 

2009). Having this local stronghold will make leaders less likely to enforce discipline since these 

politicians supply significant electoral benefits to the party (Tromborg 2018; Tavits 2009), and if 

discipline is indeed enforced, then local politicians are less vulnerable to sanctions from the 

leadership because they can go back and continue their careers in local politics (Tavits 2009: 798). 

MPs who have had a professional career outside of politics also have a career outside of national 

politics that they can fall back on in case of sanctions from the leadership (O’Grady 2018: 8), but 

such MPs are unlikely to have the same local support, which makes party discipline more likely. 

The most vulnerable MPs in terms of career alternatives are the so-called “careerists” (O’Grady 

2018), who have spent all or most of their professional careers working in national party politics 

while focusing on election success and intra-party advancement. These MPs have a greater 

incentive to respond to the preferences of the national party leadership because they have no 

previous career path to fall back on.  

Finally, the socialization mechanism links pre-parliamentary party careers to MP behavior 

by influencing their norms and ideas about political representation (Kornberg 1967; Wahlke 1962). 

O’Grady (2018: 7) theorizes that occupational communities influence the behaviour of working 

class MPs. MPs entering politics after a career outside politics will thus have internalized specific 

ideas and values associated with their occupational and professional experiences. We suggest that a 

similar argument can be made for party socialization. The political culture and agenda of the 

national party organization and the local party branch differ. Spending formative years in local 
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party politics or in the national party office influence the way politics is perceived. MPs engaged 

with local party politics at a very young age will thus develop interest for and loyalty to local 

matters, whereas MPs engaged in national party offices at a young age will develop loyalties to and 

values in congruence with the national party leadership.    

The three mechanisms reinforce rather than contradict each other and collectively they 

imply that MPs who have spent substantial time, from a young age in local politics are less 

vulnerable to party discipline, better informed about local interests and understand politics from a 

local perspective. This results in more responsiveness to constituency preferences. Careerists 

entering politics at a young age working in national party offices prior to being elected, on the other 

hand, are less informed about local interests, more vulnerable to party discipline, and understand 

politics from a national perspective, which makes them less likely to respond to constituency 

preferences. Finally, MPs entering politics after a professional career outside of politics are less 

informed about local preferences than MPs with long experiences within the local party, but less 

vulnerable to party discipline than careerists, and less influenced by a partisan understanding of 

politics. Consequently, they should be less responsive to constituency preferences than MPs with 

substantial local experience, but also less congruent with their party than careerists.  

 

Identifying pre-parliamentary party careers and generating hypotheses 

To specify and test the expectations outlined above, we need to measure and categorize pre-

parliamentary party careers into meaningful analytical units. To do so, we explore our biographical 

data using sequence analysis. This allows us to take the order, duration, and timing of various party 

positions into account, which is crucial for clustering data into analytical categories that meet our 

theoretical ideas regarding the importance of positions and timing for representative behavior.   
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The analyses are based on two cohorts of Danish MPs. The 1960 cohort is selected to 

represent the end of the heydays of the mass party. From this point in time, we should be able to 

detect possible changes in recruitments linked to the professionalization of political parties ongoing 

through the last decades. The 2010 cohort represents the present day, where public subsidies have 

come to constitute a substantial part of Danish parties’ finances (van Biezen and Kopecký 2014). 

Comparing these two points in time will tell how much pre-parliamentary careers have changed. 

For this part of the analysis, we only include first-term MPs to make sure that we trace and compare 

patterns of pre-parliamentary career paths at these specific points in history. For instance, some 

MPs represented in the 2015-parliament were elected for the first time in the 1970s, where politics 

was very different from today. The 1960 cohort consists of 192 MPs elected for their first term in 

the 1957, 1960, 1964, 1966, or 1968 national elections. The 2010 cohort consists of 209 first-term 

MPs elected in 2005, 2007, 2011, or 2015. The 1957 election was the first election after the current 

constitution was ratified and the unconventional political dynamics related to World War II had 

phased out. We cover a decade to avoid election-specific biases and to include a sufficient number 

of observations.  

The aim of the analysis is to reduce the variation in pre-parliamentary party trajectories 

into analytically useful clusters of similar careers. To do so, we need to go through two steps: 1) 

collecting and coding information about party-career positions, and 2) preparing the data to perform 

the clustering analysis. For the first step, we have coded the pre-parliamentary party career of each 

MP from the age of 18 until the year before they entered parliament for the first time. In our coding 

scheme (Table 1), we distinguish between three types of positions: 1) internal party positions, where 

persons are either elected by party members or employed by the party; 2) legislative positions, 

where the voters elect the person; and 3) executive positions, where the voters elect the person 

indirectly. Furthermore, we rank these positions according to three levels of governance: a) the 
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local/regional level, b) the European level, and c) the national level. When a politician receives the 

code 10 (MP), the coding process ends for that person.  

 

Table 1. Party position codes 

Position type Code Specific position 

No position 1 No member/party member 

Internal party 
positions 

2 Youth party position 

3 Youth party leader 

4 Local party position 

5 Full-time employee EP 

6 Full time employee in national party organization, member of the party’s 
national executive committee, or temporary member of parliament 

7 Leader in the national party organization 

Legislative 
positions 

8 Member of the city or regional council 

9 MEP 

10 MP 

Executive 
positions 

11 Mayor or head of the regional council 

12 EU commissioner 

13 Minister 
 

Two student assistants were trained to code the MPs’ pre-parliamentary party careers. They 

primarily found information in MP biographies supplied by the parliament or in the Danish “Who’s 

Who” (Kraks blå bog). The coding of the first category was troublesome. We aimed at coding the 

age at which MPs became a member of their party, but this information was highly unreliable. 

There is no publicly accessible formal register of party members, and in public sources, it was 

coincidental if that information was supplied or not, and we therefore ended up interpreting this 
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code as no-position. It means that we track the party career from the day MPs obtained a party 

position, not from the day they signed a membership form.  

The second step is to create measures that allow us to compare the various MP career 

sequences. We use the optimal matching algorithm (Gauthier, Bühlmann, and Blanchard 2014) to 

calculate distances across sequences. This algorithm calculates the distance between two sequences 

as the cost3 of transforming one into the other by considering the insertion, deletion, and 

substitution of career positions (Gabadinho et al. 2011). An illustrative example of this process is 

included in Appendix A. We use the TraMineR package in R to perform the optimal matching 

analysis and end up with a matrix including all of the pairwise distances we need to perform the 

cluster analysis. 

The purpose of the clustering analysis is to identify different types of pre-parliamentary 

party careers with the biographical data. We use Ward’s hierarchical ascending clustering procedure 

                                                           
3 The question of how to set the costs has been approached in different ways (Abbott and Tsay 

2000: 10-11; Gauthier, Bühlmann, and Blanchard 2014: 10; Lesnard 2014). Given the multiple 

party routes leading to a parliamentary seat, we do not argue that the most typical pre-parliamentary 

party route is to climb all the steps on the party ladder, as shown in Table 2. Rather, we argue that 

each of these positions may serve as a party springboard to enter the national parliament. We 

therefore chose a constant substitution cost and set the cost of insertion or deletion to half of that 

cost. We standardize the pairwise distances with respect to length (Macindoe and Abbott 2004) by 

dividing the final pairwise distance with the length of the longest sequence in the pair (for a use of 

similar procedures, see Abbott and Hrycak 1990: 154; Abbott and Tsay 2000: 12-13; Macindoe and 

Abbott 2004).  
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to cluster similar sequences into groups.4 This procedure minimizes the total within-cluster variance 

(Coen and Vannoni 2016; Ward 1963). Figure 1 shows the dendogram of all possible clustering 

solutions. It is inexpedient to opt for the lowest level of clustering, since it does not order sequences 

into analytically meaningful groups. However, still more solutions are possible. We inform our 

choice by calculating the Average Silhouette Width (ASW), which measures the coherence of the 

cluster assignment (Studer 2013). A three-cluster solution is associated with the highest ASW 

(0.31), indicating that this solution has the highest within-cluster similarity and across-cluster 

heterogeneity. Other measures of clustering coherence also suggest that a three-cluster solution is 

the best, and that other solutions produce groups we cannot separate from random groups 

(ASW<0.25) (statistics are provided in appendix A, Table A3).  

 

Figure 1. Clustering diagram of MP pre-parliamentary party careers 

 

                                                           
4 We have checked other clustering algorithms (average, complete, and single linkage), which result 

in the same number of clusters and categorizations of MPs. 
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The next question is to what extent these three clusters can be meaningfully interpreted. Figure 2 

shows the sequences for each of the three clusters, and Table 2 shows descriptive statistics for each 

cluster. The first cluster consists of 251 MPs and is the largest cluster. These MPs enter politics 

relatively late in life – they are 41 on average when holding a party position for the first time – 

providing them with sufficient time to begin and establish a career outside of politics. A significant 

 

Figure 2. Party career sequences of the three identified career types 
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number of MPs in this cluster hold local legislative positions before they are elected to the national 

parliament for the first time, but compared to the other clusters, they serve fewer years in the party 

prior to being elected to the parliament, and only few of them are ever active in the youth 

organization. We refer to members of this cluster as party civilians because they are politicians with 

a pre-parliamentary career formed outside party politics in a “civil” job5.  

 

Table 2. Descriptive statistics for the three clusters 

  C1: Party 
Civilian 

C2: Party 
Local  

C3: Party 
Functionary 

Overall 

Average age at first election 48.5 37.7 34.8 43.7 

Average age at first position 41.2 21.4 26.2 35.1 

Average pre-parliament career 
duration (years with position) 

5.0 14.4 6.8 6.5 

% Women 28.3 22.2 27.6 27.4 

% with youth party position 10.4 71.1 52.4 28.4 

% with local party position 6.4 20 19.0 11.2 

% with national party position 16.3 15.6 35.2 21.2 

% with local legislative position 42.2 82.2 27.6 57.1 

% with European legislative position 1.2 0 1.0 1.0 

% with local executive position 8.0 13.3 1.0 6.7 

% with national executive position 4.4 0 1.9 3.2 

N 251 45 105 401 

                                                           
5 We would have liked to disentangle this large group further, but the cluster solution allowing us to 

separate between members of this group was not of a high enough quality in terms of securing intra-

cluster homogeneity and inter-cluster heterogeneity.  
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  The second cluster consists of 45 MPs who entered politics in their early twenties and 

spent 14 years on average in various party positions before being elected to the national parliament 

for the first time. Their sequence image is dominated with yellow, orange and red, indicating that 

MPs within this cluster have positions in the youth organizations and local legislatures for a 

significant amount of time before being elected to the Danish parliament. These MPs thus have 

strong roots in the local party and represent it in local legislatures as well as in local executives as 

mayors or heads of the regional council. We refer to MPs in this cluster as party locals.   

The third cluster consists of 105 MPs. The sequence image of this cluster differs from the 

others by the dark and light blue colors, indicating pre-parliamentary careers in the national party. 

These MPs also enter politics early in their lives, but they serve fewer years in the party 

organization than party locals before being elected to the parliament, and this time is spent mostly 

in the national party organization instead of at the local level. We therefore refer to the careerist 

MPs in this cluster as party functionaries. 

Based on the exploration and interpretation of the biographical data, we can specify our 

expectations outlined above as testable hypotheses. With regard to the temporal change, party 

locals and party functionaries can be classified as professional politicians because they enter 

politics early in their lives before beginning a civilian career and learn their political skills within 

the party at the local or national level from this relatively young age. Party civilians, on the other 

hand, follow a less professionalized party career route in the public or private sector before they 

head into politics. Therefore, our first hypothesis is the following: 

 

H1: From the 1960s to the 2010s, the share of party civilians among Danish MPs decrease while 

the share of party functionaries and party locals increase. 
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Next, we formulate two hypotheses regarding the impact of pre-parliamentary party career 

trajectories on representative behavior. Party locals are more likely to internalize the norms and 

identities shared in the local party branch through socialization, they are highly informed about 

local preferences after spending a substantial amount of time in local politics, and they are likely to 

enjoy substantial local support and name recognition. This provides them leeway in relation to 

discipline from party leadership and security in terms of future careers. In contrast, party 

functionaries are socialized within the context of the highly competitive national party politics, they 

form identities and loyalties in relation to the party leadership for whom they work as political 

analysists and advisors, and they are less likely to know the preferences among voters in their local 

district in detail because they have not developed their political careers at this level. Furthermore, 

these MPs are vulnerable to party disciplining tools because they disproportionately need party 

support for job security. Finally, party civilians have less information about constituency 

preferences than party locals, and they depend less on the party for career security than party 

functionaries. Consequently, we expect the following: 

 

H2: Party locals diverge more from the party’s position than party civilians and especially party 

functionaries. 

 

H3: Party locals are more responsive to district voter preferences than party civilians and 

especially party functionaries.  
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Development over time: Moderate professionalization 

Figure 3 illustrates the share of party civilians, party functionaries, and party locals in the two 

cohorts.6 As expected, the share of party civilians drops from 66 to 59 percent across the two 

cohorts (p=0.08). However, party civilians still constitute the most likely pre-parliamentary party 

career path among Danish MPs. Part of this stability is caused by the entrance of new parties in the 

2010 cohort. If we only include parties represented in both cohorts (Socialist People’s Party, 

Liberals, Conservatives, Social Democrats), the drop increases to 10 percentage points (p=0.06). 

This indicates that the low threshold and frequent entrance of new parties in Danish politics secure 

the influx of party civilians and makes the Danish parliament less professionalized than it would 

otherwise have been. This is consistent with other studies observing that the professionalization of 

Nordic legislators is more moderate than in other Western countries (Narud and Valen 2008).  

Also in accordance with our expectations, the share of party locals increases from eight to 14 

percent across the two cohorts (p=0.04). This increase is larger if only parties represented in both 

cohorts are included. In this case, the increase amounts to eight percentage points, which is also 

statistically significant (p=0.02). However, the share of party functionaries is almost constant across 

the two cohorts. If we only include parties represented in both periods, the increase is still marginal 

and insignificant (1 percentage points, p=0.41). The increased state funding, which was initiated in 

1965 and accelerated in the late 1990s does not seem to increase the number of MPs recruited from 

                                                           
6 To investigate the expected changes in pre-parliamentary party careers over time further, we used 

a multinomial logistic regression model including a dummy cohort variable as the independent 

variable (2010 coded as “1”) and MP gender and party dummies as controls since the composition 

of parties and share of female MPs change over time, potentially influencing the career paths. We 

arrive at similar results and report the simple frequencies. Full models are shown in Appendix B. 
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within the national party organization. Rather, the professionalization that takes place in Denmark 

seems to increase requirements for political experience in local legislatures prior to entering the 

national parliament.   

 

Figure 3. Pre-parliamentary party careers among Danish MPs in 1960 and 2010 (pct.) 

 

Note: 192 first-time elected MPs in the 1960 cohort. 209 first-time elected MPs in the 2010 cohort. 
 

 

Representation: Local experience leads to local position taking 

The current and past distributions of pre-parliamentary party careers are informative about the 

development in party-MP linkages and potentially important for representation because pre-

parliamentary party careers may influence how much MPs focus on their party and district voters. 

Consequently, we test the relationship between pre-parliamentary party careers and MP position 

making using data from a so-called Voting Advice Application (VAA) from Denmark (2015). For 

this part of the analysis we include all MPs elected in 2015. To test the robustness of the three-

cluster solution, we reran the sequence analysis including only the 175 Danish MPs elected for the 

2015 parliament. The analysis produced the same three clusters and every MP was classified as 
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either party local, party civilian or party functionary. VAAs are candidate surveys in which 

candidates communicate their issue positions directly to voters before an election to aid them in 

making an informed choice at the ballot box. The main Danish VAA (administered by 

TV2/Altinget) from 2015 was composed of 20 issue statements that candidates could position 

themselves on using a 1-5 ordered scale ranging from “strongly disagree” to “strongly agree” (the 

issue statement phrasings are presented in Appendix C).  

The VAA data are useful for our purposes for two key reasons. First, these elite surveys 

have a very high response rate of 96 percent. This means that we can use the candidate statements 

to identify MP positions for nearly the full population of the 175 Danish MPs7. Second, the 

responses to the VAA questions are actual cases of MPs communicating their positions openly to 

the electorate. With the VAA data, we therefore obtain a direct measure of public position taking as 

opposed to an indirect measure of intrinsic preferences, which are more likely to be revealed in 

anonymous surveys (Willumsen and Öhberg 2017).     

We begin our analysis of pre-parliamentary party careers and position taking by using 

these VAA data to visualize the average distance between MPs and their party within each career 

cluster in Figure 4. The average distance for each MP is calculated in the following way, where the 

party’s position on issue i is measured as the party’s modal candidate response to the issue 

statement: 

 

∑  20
𝑖𝑖=1 | candidate positioni – party positioni |   

 

                                                           
7 In total 179 members are elected to the Danish parliament. Four are elected on the Faroese islands 

and in Greenland. These four MPs did not participate in the Voting Advice Application survey. 
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A party distance score closer to “0” thus indicates more positional congruence with the party while 

a score closer to “5” indicates less congruence. This means that the results in Figure 4 suggest that 

party locals constitute the most divergent career cluster while party functionaries constitute the least 

divergent group. This is consistent with the theoretical expectation (H2) that party locals focus less 

on their party than party civilians and (especially) party functionaries. Specifically, the average 

distance between party locals and their party is .55 on the 1-5 scale while it is .48 for party civilians 

and .40 for party functionaries.8 This suggests that MPs tend to take a position that is similar to that 

of their party, but also that this tendency is most consistent for party functionaries and least 

consistent for party locals.    

 

Figure 4: Average distance between MPs and their party’s position 

 
Note: Horizontal lines represent 95 percent confidence intervals. 

                                                           
8 The difference between party locals and party functionaries is statistically significant at the p < .05 

level (p = 0.025), and the difference between party functionaries and party civilians is significant at 

the p < .1 level (p = 0.09).  

Party civilians

Party functionaries

Party locals
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We not only expect party locals to be less congruent with their national party organization than 

party functionaries, but we also expect this divergence to be associated with the preferences of the 

voters in their home districts. Specifically, we expect that party locals are more responsive to 

district voter preferences than both party civilians and party functionaries (H3). To test this 

possibility, we need data on district voter positions, which come from an original mass survey 

issued before the election in 2015.  

In the 2015 mass survey, we replicated 10 of the 20 issue statements from the VAA as well 

as the response categories among 1,300 respondents.9 Furthermore, we asked a number of 

demographic questions. These responses allow us to estimate the popularity of each possible party 

position on each of the VAA issues using Multilevel Regression and Poststratification (MRP) 

methods. The MRP method has been developed by Gelman and Little (1997) and Bafumi and 

(Gelman 2006) to make inferences about public opinion in subnational units with a normal-sized 

survey. It has also been applied in a number of different empirical studies to measure district-level 

voter preferences in the United States (Enns and Koch 2013; Lax and Phillips 2009; Pacheco 2011). 

The MRP method works through two stages. The first stage uses a multilevel model to estimate the 

relationship between demographic categories and the probability that the 1,200 respondents from 

the mass survey took each position on each issue. The second stage poststratifies these results to the 

district level by weighing the predictions for each demographic type from the first stage against the 

actual percentage of this demographic type residing in each district using census data. The results 

from both MRP stages are shown in Appendix D. Our measure of party position popularity is thus 

                                                           
9 The issues were chosen according to a criteria of maximizing the number of different types of 

issue dimensions.  
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an estimate of the percentage of voters in the MP’s district who agreed with the position of the 

MP’s party.   

To analyze the relationship between MP position taking and district preferences, we 

merge these data with the data on MP positions and their pre-parliamentary careers, making the unit 

of analysis the MP issue. Next, we regress MP congruence/divergence with the party on 

constituency positions interacted with dummy indicators for career clusters using a logit model. The 

congruence/divergence variable takes a “1” for observations where the MP’s position was either the 

same as the party’s position or a maximum of one point away on the 5-point ordered scale (“0” 

otherwise).10 The dependent variable thus takes a “1” for observations where there is congruence 

between the position of the MP and the MP’s party, and “0” when there is divergence. 1,538 

observations of the 1,680 observations in the final dataset were characterized by congruence, and 

142 observations were characterized by divergence. Constituency positions are measured as the 

percentage of district voters who took the same position as the MP’s party. We also control for 

some common and potentially important variables for explaining MP behaviour, namely their age, 

time in parliament, and whether they hold leadership positions within their party or in the cabinet. 

Finally, the model allows crossed random intercepts for MPs and issues in order to account for the 

possibility that some MPs are more or less likely to be congruent with their party in general – and 

that MPs in general are more or less likely to be congruent with their party on specific issues – for 

                                                           
10 We operationalize the variable in this way because we wanted to make sure that divergence is 

measured as a position that is not in the same direction as the party’s position. To check the 

robustness of this result we have also investigated a model where we regress raw MP positions on 

party and district voter positions. These results are shown in Appendix E, and they are similar to the 

results in the main paper both in terms of substance and statistical significance.  
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reasons that are not accounted for by pre-parliamentary party careers or district voter preferences.   

Table 3. MP positions, district positions, and pre-parliamentary party careers 

Parameter Model 1 

District-party congruence 0.05*** 
(0.01) 

Party civilian 1.14** 
(0.39) 

Party functionary 2.11*** 
(0.49) 

District-party congruence* Party civilian -0.03* 
(0.02) 

District-party congruence* Party functionary -0.05** 
(0.02) 

Seniority -0.01 
(0.01) 

Leader position 0.90* 
(0.36) 

Age -0.01 
(0.01) 

Constant 1.24* 
(0.53) 

Random intercept variance: MPs  0.0003 
(0.14) 

Random intercept variance: Issues 0.51 
(0.29) 

Obs. 1,680 
 
***p<0.001, **p<0.01, *p<0.05 
Logistic regression coefficients with standard errors in parentheses. The omitted pre-parliamentary party career 
category is party locals.    
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The regression coefficients we obtain from this model specification are summarized in 

Table 3. Given that the omitted pre-parliamentary party career is the party local, the positive and 

significant coefficient on the district-party congruence variable suggests that party locals are more 

likely to be congruent with their party when more of their district voters share the party’s position. 

The negative and significant coefficients on the two interaction terms suggest that this positive 

relationship is weaker among party civilians and party functionaries. Finally, the positive and 

significant coefficients on the party civilian and party functionary variables suggest that party 

civilians and party functionaries are more likely to take their party’s position than party locals when 

the position is highly unpopular among their constituents (in the extreme case where no district 

voters agree with the party’s position).  

The substantive relationship between MP position taking, district voter positions, and 

pre-parliamentary party careers is illustrated in Figure 5. The figure shows that party civilians and 

party functionaries usually take a position that is in the same direction as their party’s position. 

Even in situations where almost no voters in the constituency agree with the party’s position, party 

civilians and party functionaries take the party’s position roughly 90 and 95 percent of the time, 

respectively. Party locals are also congruent with the position of their party more often than not, but 

they have a relatively higher probability of diverging from their party’s position when it is not 

congruent with the preferences of their constituents. Only when at least 25 percent of the voters in 

the constituency prefer the party’s position do party locals take positions that are congruent with 

those of their party at the same rate as party civilians (90 % congruence). The probability of party 

locals taking the same position as their party becomes similar to that of party functionaries (95 % 

congruence) when 43 percent of the district voters agree with the party’s position. Consistent with 

the theoretical expectations, the empirical results thus suggest that party locals only diverge more 
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from their party than party civilians and party functionaries when the party’s position is popular 

among their constituents 

 

Figure 5. Candidate and district positions 

 

Note: Dashed lines represent 95 percent confidence intervals. The histograms show the pre-parliamentary party career 
distribution of the data. 
 

 

Discussion 

This paper has analyzed the temporal composition of pre-parliamentary party career types in 

Denmark as well as representational consequences of this composition. Specifically, we have 

argued – and shown using a combination of biographical data, voting advice application data, and 

survey data – that there are three pre-parliamentary archetype careers with different representational 

styles, namely those of party locals, party functionaries, and party civilians. Party locals follow a 
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pre-parliamentary party career path at the local level and have become more frequent over time. 

They also take issue positions that are more congruent with those of their district voters than other 

types of MPs. Party functionaries, on the other hand, follow a pre-parliamentary party career path in 

the central party organization and virtually always take positions that are congruent with those of 

their party even if that means diverging from the district. Party civilians follow a pre-parliamentary 

party career path mostly outside of politics, and representationally, they diverge from their party 

more often than party functionaries, but unlike party locals, they do not systematically target their 

positions at the district.  

These findings contribute to the literatures on political recruitment and district-targeted 

representation. Most existing research on pre-parliamentary careers only includes the position of the 

future MP in the year before election without taking the duration and timing of these positions into 

account. Further, most studies focus on non-party backgrounds such as education, occupation, and 

gender, which is relevant but does not integrate the importance and developments in the MP-party 

linkage. Since political parties structure representation in most Western democracies, the link 

between MPs and parties is of great importance if we want to understand how parties structure 

representation. Our paper suggests a possible way of taking the duration, timing, and type of party 

experience into account when studying the MP-party linkage. It shows that the linkage has to some 

degree developed into a more professional relationship in which future MPs engage in party politics 

earlier in life but also build stronger personal platforms in their local constituencies on their way to 

national politics through careers as local politicians. This suggests that the professionalization of 

politics does not necessarily lead to stronger party control but is related to another process of 

localized political training, which provides stronger linkages to the constituents. 

Further, and in support of the above suggested implications, our analyses show how pre-

parliamentary party careers influence district-level representation. Most existing research on 
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district-targeted representation explains interesting variation in representational styles across 

institutional contexts but cannot explain equally interesting variation within them. This paper 

demonstrates that some of this variation is due to differences in pre-parliamentary party careers. 

The MPs who enter parliament through a local party career path are more likely to focus on their 

districts than MPs who enter parliament after a career in the central party organization or outside of 

politics. The combination of the increased share of party locals and the fact that this type of 

politicians are more likely to diverge from party positions in favor of local constituents may 

indicate that changes in recruitment of MPs strengthen district-level representation but also 

potentially weaken the responsible party model at the national level. This suggests that future 

research on party- vs. district-level representation in parliamentary democracies could benefit from 

focusing more on the process of MP socialization in general and on the role of pre-parliamentary 

party careers in particular.   
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Appendix A: Supplementary material for the sequence analysis 

Table A1 and A2 illustrate how the calculation of sequence similarity is done. Table A1 illustrates 

two fictive pra-parliamentary party careers. “Peter” holds a party position from the age of 18 and 

wins a seat in parliament at the age of 27. “Julie” only holds a party position from the age of 23 and 

becomes Member of Parliament at the age of 25. To make Peter’s sequence similar to Julie’s we can 

either substitute, delete or insert a pre-parliamentary party position. In this specific case, we need to 

make five substitutions and two deletions to make Peter’s sequences similar to Julie’s. This is 

illustrated in Table A2. The substitution cost is set at two and a insertion or deletion at one, which 

means that the cost of making Peter’s sequence similar to Julie’s is 12. 

 
Table A1. Example of career sequences  

Age 18 19 20 21 22 23 24 25 26 
Peter 1 1 3 3 3 8 8 8 8 
Julie 0 0 0 0 0 8 8   

 
Table A2. Substitution example 

Peter 1 1 3 3 3 8 8 8 8  

Transformation 10         Substitution 
  10        Substitution 
   30       Substitution 
    30      Substitution 
     30     Substitution 
      0     
       0    
          Deletion 
          Deletion 
Julie 0 0 0 0 0 8 8    

 

Table A3 shows stratistics for the cohenrece of difference clustering opportunities. The first 

statistic, ‘ASW’, measures the average coherence of assignments. A high value indicates high 

between-group distances and strong within-group homogeneity . The second statistic, ‘PBC’, 

measures the capacity of a data partition to reproduce the distance matrix. Technically, this is 

measured by computing the association (Pearson’s r) between the distance matrix and a second 
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measure of distance which takes the value 0 for observations that are in the same group and 1 

otherwise. Stronger correlation indicates stronger capacity of the clustering model.  The third 

statistic, ‘HC’, compares the partition obtained with the best partition that could have been obtained 

with the given number of groups and the given distance matrix. A small value indicates a good 

partition of the data. (Studer, 2013; 13-14). 

 

Table A3: Estimates of clustering quality 

 2 
Clusters 

3  
Clusters 

4  
Clusters 

5  
Clusters 

6 
Clusters 

Average Silhouette Width (ASW) 0.31 0.30 0.19 0.20 0.2 
Point Biserial Correlation (PBC) 0.50 0.62 0.45 0.49 0.43 
Hubert’s C (HC) 0.18 0.11 0.19 0.15 0.16 
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Appendix B: Models for temporal variation in pre-parliamentary party careers 

Table B1: Multinominal Regression Model, Party Civilian as Base 

 Party Functionary Party Local 
Cohort 2010 0.154 (0.286) 0.759* (0.385) 
   
Gender 0.154 (0.594) 0.581 (0.417) 
Social Democrats (REF)   
Socialist Peoples’ Party -0.363 (0.430) -1.036 (0.676) 
Social Liberals 0.029 (0.375) -1.229 (0.670) 
Liberals -0.693 (0.369) -0.479 (0.430) 
Conservatives -1.122* (0.456) -1.848* (0.783) 
Red-Green Alliance (2010 only)b 0.726 (0.564) -15.651 (1314.741) 
Danish Peoples’ Party (2010 only) -0.623 (0.496) -0.421 (0.545) 
Liberal Alliance (2010 only)b -2.090 (1.077) -16.160 (1356.464) 
Alternative (2010 only)a -15.947 (1160.718) -16-496 (1750.643) 
Justice Party (1960 only)a -15.840 (2460.802) -15.920 (3758.937) 
The Independent (1960 only)a -15.840 (1230.401) -15.920 (1879.469) 
Liberal Center (1960 only) 0.546 (1.444) -14.833 (3516.283) 

Note: N=401, Log Likelihood = -324.58, *p<0.05 
aAll MPs from the Alternative, the Justice Party and The Independent (n=19) are Party Civilians 
and thus fully predicted, which makes the standard errors problematic. 
bNone MPs from the Red-Green Alliance, the Liberal Alliance or the Liberal Center are Party 
Locals, which make the standard errors questionable.  
 
 
 
Table B2: Multinominal Regression Model, Party Civilian as Base and excluding parties 
represented in only one cohort. 
 Party Functionary Party Local 
Cohort 2010 0.262 (0.291) 0.824* (0.390) 
   
Gender 0.507 (0.341) 0.808 (0.484) 
Social Democrats (REF)   
Socialist Peoples’ Party -0.335 (0.432) -1.020 (0.677) 
Social Liberals 0.056 (0.377) -1.212 (0.672) 
Liberals -0.712 (0.371) -0.496 (0.431) 
Conservatives -1.126* (0.457) -1.858* (0.784) 

Note: N=131, Log Likelihood=-271.697, *p<0.05 
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Appendix C: Survey Items 
 
This appendix shows the original wording and English translation of each of the 2015 VAA issue 

statements. The questions that were implemented in the mass survey are marked with an asterisk 

(*). The response categories are: 1 = Completely disagrees, 2 = partially disagrees, 3 = Neither 

agrees or disagrees, 4 = partially agrees, 5 = Completely agrees.  

2015 VAA questions 

Q1: Efter folkeskolereformen får eleverne for lange skoledage 

Q1: After the elementary school reform students’ have too long days in school 

 

Q2: En længere periode af barselsorloven skal være øremærket til faderen. 

Q2: A longer period of maternity leave should be earmarked for the father. 

 

Q3: Afgiften på cigaretter skal sættes op 

Q3: The cigarette tax should be increased  

 

Q4: Et besøg hos den praktiserende læge skal koste eksempelvis 100 kr. 

Q4: A doctor’s visit should cost, for example, 100 Danish Kroner.  

 

Q5: Mere af ældreplejen skal udliciteres til private virksomheder 

Q5: More of the elderly care should be licensed to private companies 

 

Q6: Afgifterne for privatbilisme skal sænkes, så det bliver billigere at køre i bil 

Q6: Taxes on private transportation should be lower such that it becomes cheaper to drive a car 

 

*Q7: Man skal hurtigere kunne genoptjene retten til dagpenge 

*Q7: People should be allowed to earn their daily transfer** rights faster 
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Q8: Virksomheder skal kunne drages til ansvar for, om deres udenlandske underleverandører i 
Danmark overholder danske regler om løn, moms og skat 

Q8: Companies should be held response if their foreign subcontractors in Denmark do not comply 
with Danish rules on salary and taxes.  

 

*Q9: Vækst i den offentlige sektor er vigtigere end skattelettelser 

*Q9: Growth in the public sector is more important than tax reliefs.  

 

*Q10: Investeringer i kollektiv trafik skal prioriteres højere end investeringer til fordel for 
privatbilisme 

*Q10: Investments in public transportation should have a higher priority than investments in 
private transportation 

 

*Q11: Straffen for grov vold og voldtægt skal skærpes 

*Q11: The penalty for aggravated assault and rape should be higher 

 

*Q12:Kontanthjælpen skal sænkes, så den økonomiske gevinst ved at arbejde bliver større 

*Q12: Unemployment benefits should be lower so the economic reward from working is higher.  

 

*Q13: Offentlige institutioner i Danmark tager for mange hensyn til religiøse minoriteter 

*Q13: Public institutions in Denmark are too tolerant towards religious minorities 

 

Q14: Reglerne skal strammes, så det bliver sværere at få asyl i Danmark 

Q14: The rules should be changed such that it becomes more difficult to be granted asylum 

 

*Q15: EU bestemmer for meget i forhold til dansk lov 

*Q15: The EU has too much power relative to Danish law.  

 

*Q16: Ulandsbistanden skal sænkes 

*Q16: Public foreign aid should be reduced 
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*Q17: Indsatsen for at forbedre miljøet skal gå forud for økonomisk vækst 

*Q17: The effort to improve the environment is more important than economic growth.  

 

*Q18: Den offentlige kulturstøtte skal sænkes 

*Q18: The government’s financial support for culture should be reduced 

 

Q19: Huslejereguleringen skal ophæves 

Q19: The rent regulation rule should be abolished 

 

Q20: Kirke og stat skal adskilles 

Q20: Church and state should be separated 

 

*Issues for which district voter position data are available.  

**daily transfers are a social security scheme for recent salary earners who are out of work due 
unemployment, sickness, pregnancy or having recently given birth.  
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Appendix D: Multilevel models 

This appendix summarizes the MRP results from the 1st and 2nd stage. The first stage uses a 

multilevel model to estimate the relationship between issue positions and demographic categories. 

The results from each of those analyses are shown in Table D1-5. The second stage poststratifies 

the estimates according to the actual demographic composition in each district. The average district 

voter position is shown in Table D6.  

Table D1: Random intercept variance for each variable in the multilevel regression stage: Pr(1)   

Independent 
variable 

Q7 Q9 Q10 Q11 Q12 Q13 Q15 Q16 Q17 Q18 

Vote choice 1.21 4.678 1.801 <.001 1.55 0.864 0.276 2.341 0.807 0.722 
District  0.26 0.172 <.001 0.01 <.001 <.001 0.259 <.001 <.001 0.022 
Education  0.12 0.154 <.001 <.001 0.04 0.138 <.001 0.405 <.001 0.136 
Age 0.26 0.154 <.001 0.570 <.001 <.001 0.094 0.112 0.161 0.134 
Gender <.01 0.156 0.049 <.001 0.007 0.062 0.012 0.008 0.131 <.001 

 

Table D2: Random intercept variance for each variable in the multilevel regression stage: Pr(2)   

Independent 
variable 

Q7 Q9 Q10 Q11 Q12 Q13 Q15 Q16 Q17 Q18 

Vote choice 0.936 0.588 0.671 1.316 0.311 1.175 0.362 0.623 0.347 0.098 
District  <.001 0.050 <.001 <.001 <.001 <.001 <.001 <.001 <.001 0.022 
Education  <.001 <.001 <.001 <.001 0.004 0.168 0.156 0.016 <.001 0.088 
Age 0.083 <.001 0.096 0.116 0.005 0.075 <.001 0.001 0.014 <.001 
Gender <.001 0.003 0.005 0.192 <.001 0.061 <.001 <.001 0.003 0.012 

 

Table D3: Random intercept variance for each variable in the multilevel regression stage: Pr(3)   

Independent 
variable 

Q7 Q9 Q10 Q11 Q12 Q13 Q15 Q16 Q17 Q18 

Vote choice 0.140 0.041 0.184 0.201 0.018 0.166 0.247 0.248 0.073 0.043 
District  0.011 0.024 <.001 <.001 <.001 <.001 <.001 0.070 <.001 <.001 
Education  0.043 <.001 <.001 0.062 <.001 <.001 <.001 <.001 <.001 <.001 
Age 0.160 0.009 <.001 0.081 0.034 0.010 0.061 <.001 <.001 <.001 
Gender <.001 0.022 <.001 0.039 0.012 0.001 <.001 <.001 <.001 <.001 

 

 

 

Table D4: Random intercept variance for each variable in the multilevel regression stage: Pr(4)   
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Independent 
variable 

Q7 Q9 Q10 Q11 Q12 Q13 Q15 Q16 Q17 Q18 

Vote choice 0.083 0.418 0.053 0.211 0.447 0.105 <.001 0.110 0.112 0.112 
District  0.012 0.035 0.044 0.007 0.020 0.021 <.001 0.001 0.010 <.001 
Education  <.001 <.001 <.001 0.032 <.001 <.001 <.001 <.001 <.001 0.047 
Age <.001 0.005 <.001 0.036 0.010 <.001 <.001 <.001 <.001 0.016 
Gender <.001 0.080 <.001 <.001 <.001 <.001 <.001 <.001 0.002 <.001 

 

Table D5: Random intercept variance for each variable in the multilevel regression stage: Pr(5)   

Independent 
variable 

Q7 Q9 Q10 Q11 Q12 Q13 Q15 Q16 Q17 Q18 

Vote choice 1.104 1.696 1.622 0.538 1.063 0.766 0.679 2.071 1.230 0.293 
District  0.028 <.001 0.249 <.001 0.086 0.043 0.009 <.001 0.069 <.001 
Education  0.047 <.001 <.001 0.076 <.001 0.089 0.053 0.104 0.024 0.017 
Age 0.574 0.055 0.068 0.192 0.006 <.001 0.001 0.033 0.052 0.034 
Gender <.001 0.013 0.020 0.034 0.046 <.001 <.001 <.001 <.001 <.001 

 

Table D6: Mean district voter position 

District Q7 Q9 Q10 Q11 Q12 Q13 Q15 Q16 Q17 Q18 
Bornholms Storkreds 3.978 3.182 3.390 4.242 2.979 3.733 3.695 3.473 3.271 3.320 
Fyns Storkreds 3.989 3.117 3.194 4.234 2.782 3.737 3.741 3.610 3.216 3.323 
Københavns Omegns 
Storkreds 

3.727 3.198 3.776 4.152 2.995 3.575 3.663 3.503 3.390 3.311 

Københavns Storkreds 3.806 3.228 3.851 3.956 2.870 3.319 3.555 2.968 3.615 3.185 
Nordjyllands Storkreds 3.789 3.000 3.125 4.221 3.019 3.897 3.744 3.579 3.106 3.353 
Nordsjællands 
Storkreds 

3.769 2.931 3.525 4.234 3.109 3.789 3.677 3.405 3.230 3.335 

Sjællands Storkreds 3.834 2.994 3.150 4.274 2.910 3.711 3.701 3.609 3.236 3.364 
Sydjyllands Storkreds 3.767 2.968 3.018 4.347 3.121 3.880 3.745 3.786 3.148 3.415 
Vestjyllands Storkreds 3.674 2.982 3.091 4.249 3.168 3.944 3.707 3.585 3.168 3.383 
Østjyllands Storkreds 3.801 3.101 3.166 4.154 3.211 3.815 3.691 3.376 3.308 3.284 
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Appendix E: Ordered Logit Model 
 
This appendix shows the results from a different model specification where we regress the MPs raw 

issue positions on their pre-parliamentary careers interacted with the party positions and the mean 

district voter positions, using ordered logit.11 The results are consistent with those from the main 

paper. District mean voter positions are more weakly correlated with the positions of party civilians 

and (especially) party functionaries (p = 0.07) than with the positions of party locals. Party 

positions, on the other hand, are more strongly related to the positions of party functionaries and 

party civilians than to those of party locals.  

 

 

 

 

 

 

 

 

 

 

 
 
                                                           
11 Unlike in the main model, we do not use random intercepts for MPs in the ordered logit model because there is no 
reason to suspect that certain MPs should be more or less likely to (dis)agree with issue statements in general.   
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Table E1: MPs positions, district voter positions, party positions, 
and pre-parliamentary careers 

Parameter Model 1d 
Party civilian 1.21 

(1.39) 
District mean voter position 0.99* 

(0.45) 
Party civilian* District mean voter position -0.61 

(0.43) 
Party functionary  1.74 

(1.45) 
Party functionary* District mean voter position -0.80† 

(0.44) 
Party position 1.70*** 

(0.11) 
Party civilian*Party position 0.32** 

(0.12) 
Party functionary*party position 0.30* 

(0.12) 
Seniority -0.004 

(0.01) 
Leader position -0.12 

(0.08) 
Age  -0.01* 

(0.01) 
Cut point 1 5.00 

(0.154) 
Cut point 2 6.92 

(1.54) 
Cut point 3 8.80 

(1.55) 
Cut point 4 10.76 

(1.56) 
Random intercept variance: Issues 0.20 

(0.11) 
Obs. 1,680 

***p<0.001, **p<0.01, *p<0.05, †p<.1  
Ordered logistic regression coefficients with standard errors in parentheses. 
The omitted pre-parliamentary party career category is party locals.   
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